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VALUE PITCH

Mapping employees ideologies within an activist era. To help enrich 
their inner beliefs and recognise their emotional strengths



Hypothesis



Employees feel conflicted because
their inner beliefs (sustainability,
gender equality) are not aligning in
their workplace environment

Currently :



Employees feel conflicted because
their inner beliefs (sustainability, gender equality,
work ethics etc.) are not aligning in their workplace
environment

Circulate an e-flyer through
social media to test if students/ employees are
willing to spend $30 per month to maintain a healthy
workplace lifestyle

The number of Student/ employees
who express their needs in terms of a healthier
workplace culture and their willingness to pay for it

More than 50% of the people we test
show a desire to pay for services pertaining to a
healthier career and lifestyle practices

● Employees feel conflicted because their
inner beliefs (sustainability, gender equality, work ethics
etc.) are not aligning in their workplace environment.

● Creates frustration at workplace 
● Against-the-clock worklife
● A busy social life, no time for self

- After talking to a few facilitators in india we feel we need to 
test assumptions while designing our workshops.

- The existing platforms for mental relief have a specific 
genre. Hence, there is a space to create a platform with 
combined focus areas. (providing multiple preferences to 
consumers)

- We observed that students/ employees depend on different apps 
which focuses on very specific mental relivies. 

- We observed that student/employees are hesitant to pay if the 
charges go overboard.

- Also, after speaking with a few employees in India we found a few 
organisations hire a third party agent to conduct such activities in 
times of hectic workflow.

- A few facilitators express their frustration in terms of developing 
their course with irregular enrollment of consumers.

- Create a sustainable business model 
where-in the organisation pays to fulfill 
employee’s needs. 



Test Card
We believed that: 

● Employees feel conflicted because their inner beliefs (sustainability, gender equality, work ethics etc.) are not 
aligning in their workplace environment

We verify that we will: 

● Circulate an e-flyer through social media to test if students/ employees are willing to spend $30 per month to 
maintain a healthy workplace lifestyle

And measure:  

● The number of Student/ employees who express their needs in terms of a healthier workplace culture and  their 
willingness to  pay for it

We are right if: 

● Majority of the people we test show a desire to pay for services pertaining to a healthier career and lifestyle 
practices



Learning Card
We believed that: 

● Employees feel conflicted because their inner beliefs (sustainability, gender equality, work ethics etc.) are not 
aligning in their workplace environment. 

● Creating frustration at workplace 
● Against-the-clock worklife
● A busy social life, no time for self

We observed that: 
● Students/ employees depend on different apps which focus on very specific stress relievers. 
● Student/employees are hesitant to pay if the charges go overboard.
● Also, after speaking with a few employees in India we found a few organisations hire a third party agent to 

conduct such activities in times of hectic workflow.
● A few facilitators express their frustration in terms of developing their course with irregular enrollment of 

consumers.

From that we learnt that: 
● After talking to a few facilitators in india we feel we need to test assumptions while designing our workshops.
● The existing platforms for mental relief have a specific genre. Hence, there is a space to create a platform with 

combined focus areas. (providing multiple preferences to consumers)

Therefore we will: 
● Create a sustainable business model where-in the organisation pays to fulfill employee’s needs. 



https://www.unnatiunlimited.com



The Business Model Canvas for Connecting the Dots



Interview
#25

Feedback
Survey (workshop)

#8#5 Facilitators
#20 Potential Customers







APPENDIX



At Daily Life:

You’ll find a platform to engage in 
conversations about creative and 
sustainable solutions for your personal life.

We know that awareness, engagement and 
connection are just the first steps on a much 
grander journey.

APPENDIX







- Companies have a sustainable outlook, example New School, Volansis
- Organisations have counselling departments
- Against-the-clock worklife
- A busy social life, no time for self
- Employees feel conflicted because their inner beliefs (sustainability, gender equality) are not aligning in their

workplace environment

NOW

- Multiple organisations will start collaborating with each other on the grounds of common beliefs
- A community with healthier mind sets in terms of work life balance affecting the socio economic 

environment

FUTURE



Thank You
Hetanshi & Surabhi


